
 

 

 

 

 

Scottish Out of School Care Network recommended pay rates: 

update January 2016 

1. Living Wage 

SOSCN is an accredited “Living Wage” Employer and, as such, we firmly recommend that this rate 

is the least that should be paid to any member of staff. 

 £ 8.25 per hour from October 2015 (Outside London) 

2. Current Legal Minimum  

The National Minimum Wage rate per hour depends on your age and whether you’re an 

apprentice - you must be at least school leaving age to get it. 

Year 25 and over 21-24  18 to 20 Under 18 Apprentice* 

 April 2016   7.20 * 6.70  5.30 3.87 3.30 

 From October 2016  6.95 5.55 4.00 3.40 

Source https://www.gov.uk/government/organisations/low-pay-commission 22/03/2016 

**New** “National Living Wage” from April 2016 

This is not to be confused with the official living wage rate above, the Chancellor of the UK 

announced in 2015, his version of a new national living wage, which is really a new national 

minimum wage. This is for workers aged 25 or over: 

The rates for this are: £7.20 per hour from April 2016 

Legally therefore you should prepare for this rate coming into force in April and while we 

absolutely recommend the Living wage of at least £8.25 per hour we recognise that many services 

are still using the legal minimum.  We also do not agree that under 25s should be paid less for 

doing the same work just because of their age. We recommend that services should put in a plan 

to gradually increase pay rates to at least reach the minimum Living Wage of £8.25 and bear in 

mind this rate increases every year. 

Note in terms of the Chancellors new “National Living Wage” in press releases etc. it is suggested 

that this rate will eventually over the next 4 years go up to £9 per hour.   

https://www.gov.uk/know-when-you-can-leave-school
https://www.gov.uk/government/organisations/low-pay-commission


 

 

 

 

3. SOSCN updated Recommendations from April 2016 

ROLE Range Hourly rates           

Support worker £8.25    to 
 (living wage)  

£9.00         
 (above  point 13) 

Practitioner £9          
(above point 13) 

£11        
 (above point 22) 

Lead Practitioner £12      to  
 
(above point  23) 

£19          
 
(above point 41) 

 Lead Practitioner with Degree 
level Qualification* 

£15     to     
(above point 32) 

£19           
 (above point 41) 

 

The lead practitioner variation in rates reflects the wide range of possible sizes of services and 

responsibilities involved. The above points in brackets show the closest points on the SJC scale 

from 2014 with 2015 and 2016 percentage increases (see note 6). The £15 rate for qualified 

childhood practice graduates reflects the average wage in Scotland. 

4. SOSCN Workforce Survey 2015 Results 

Role Average Range lowest Range Highest 

Support Worker £7.68 £6.90 £12.60 

Practitioner £8.04 £6.80 £13.35 

Lead Practitioner £11.22 £7 £17 

The results of our workforce survey show at the lowest range there is still a lot of progress to be 

made in reaching even the recommended living wage level and indeed, come April 2016, to reach 

the new £7.20 minimum for 25 year olds and over.  The highest ranges are encouraging. 

5. National Context 

For a national context in November 2015 average full time gross weekly pay in Scotland is £528, 

this is £559 for men and £478 for women. Based on a 35 hr week this gives average hourly rates of 

£15.09 overall average, £15.97 for men and £13.66 for women. The workforce survey shows how 

even at the higher ranges staff in out of school care are earning below the national average. 

 

 

 Source ONS Geographic breakdown: UK EARN05: Gross weekly earnings of full-time employees by 

region. Date of Publication:11 November 2015. Date of Next Publication:17 February 2016. (Excel 

sheet 150Kb)  

http://www.ons.gov.uk/ons/rel/lms/labour-market-statistics/december-2015/table-earn05.xls
http://www.ons.gov.uk/ons/rel/lms/labour-market-statistics/december-2015/table-earn05.xls
http://www.ons.gov.uk/ons/rel/lms/labour-market-statistics/december-2015/table-earn05.xls


 

 

 

 

 

6. Note on SJC Payscales and recommendations 

If your organisation is using these scales from our 2012 and 2014 briefing it might be helpful to 

know the following: ( Extract from Unison website) as the scales are no longer nationally agreed or 

updated, however, there is some guidance from Unison.  

“2015 -2016. As of 1st April 2015, the Scottish Local Government Living Wage of £7.85ph will be 

applied, following which there will be an increase of 1.5% on all spinal column points. This would 

achieve a Scottish Local Government Living Wage of £7.97ph.” 

 http://www.unison-scotland.org.uk/localgovt/pay2015/index.html 

But note that the living wage went up to £8.25 in October 2015. 

“2016 – 2017. As of 1st April 2016, the Living Wage will be increased to the recommended figure 

of the Living Wage Foundation, following which there will be an increase of 1% on all spinal 

column points.” http://www.unison-scotland.org.uk/localgovt/pay2015/index.html 

This means if you are following this scale you add on 1.5% for 2015 with the lowest pay at £7.97 

ph.From April 2016  there is 1% agreed by Unison so this would make the lowest rate £8.33. The 

2014 payscales are still available at: http://www.scvo.org.uk/running-your-

organisation/managing-staff-volunteers/scottish-joint-council-sjc-pay-scales/ to help you work out 

pay increases on the points on the scale, as we have done (loosely) in the recommendations table. 

7. Disclaimer 

This guidance is based on information current for January 2016. This is not qualified legal advice. 

Please visit our website for updates beyond a year from this date. This is guidance only as pay and 

conditions are set by employers in out of school care, however, they should always meet the legal 

minimum required. 

The Living Wage rate is generally updated every October, visit http://slw.povertyalliance.org/about 

for more information and also if you want to become, like SOSCN, an Accredited Living Wage 

Employer, which we would encourage you to do. 

 

 

http://www.unison-scotland.org.uk/localgovt/pay2015/index.html
http://www.unison-scotland.org.uk/localgovt/pay2015/index.html
http://www.scvo.org.uk/running-your-organisation/managing-staff-volunteers/scottish-joint-council-sjc-pay-scales/
http://www.scvo.org.uk/running-your-organisation/managing-staff-volunteers/scottish-joint-council-sjc-pay-scales/
http://slw.povertyalliance.org/about

